
 

 

 
Freedom of Information Act 2000 
 
The Royal Cornwall Hospitals NHS Trust Response to Information request 
 
Date Request Received:   19th May 2025 FOI Ref No 28893 
 
Requested Information: 
 
 

1.  
a)  A copy of any policies that set out how the Trust ensures that employees 

have a legal right to work in the UK, and how these policies are enforced. 
b)  A copy of any records or audits, from within the last two years, that set out 

details as to how far these policies are complied with. 
c) The job title and grade of the person (or people) responsible for 

overseeing and enforcing this policy? (For the avoidance of doubt, I am 
not seeking any personal information other than job title and grade). 

  
2.  

a) A copy of any policies that set out how the Trust ensures that employees 
contracted through third parties have a legal right to work in the UK, and 
how these policies are enforced. 

b) A copy of any records or audits, from within the last two years, that set out 
details as to how far these policies are complied with. 

c) The job title and grade of the person (or people) responsible for 
overseeing and enforcing this policy. (For the avoidance of doubt, I am not 
seeking any personal information other than job title and grade). 

  
3.  

a) Information that sets out, for each of the last three years, how many 
asylum seekers were hired on a temporary right to work visa by the Trust. 

b) Information that sets out, for each of the last three years, how many 
asylum seekers were registered volunteers at the Trust. 

c) A copy of any policy concerning how you ensure that asylum seekers who 
are registered volunteers are not replacing paid roles. 

  
4. Information that sets out, for each of the last three years, how many checks 

have been conducted due to expiration of a Positive Verification Notice of a 
Temporary work visa. 
 

5. Information that sets out, for each of the last three years, how many 
employees had an employment contract terminated due to a change in their 
immigration status? 

  
6. Information regarding any schemes or partnerships that your Trust has with 

charities or other external organisations that support or promote the 
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employment of foreign nationals, asylum seekers or those who have recently 
successfully claimed asylum. I am seeking information on the name of the 
charity or organisation and any partnership agreement or document that sets 
out the nature of the relationship or scheme. 

 
Response: 
 

1.  
a) Please find attached policies that ensure employees have legal right to work 

in the UK. 
b) Attached a copy of the gap analysis report for April 2025. Please see 

appendix seven 
c) Dual Chief People Officer (VSM) Chief Executive (VSM) 

 
2.  

a) Any third party would need to comply with the framework requirements which 
include the compliance with legislation for right to work. The Trust does not 
engage any off-framework provider.  

b) We are not aware of any audits on this 
c) We don’t have one specific lead name on managing this. 

 
3.  

a) In the last three years, one asylum seeker was hired on a temporary right to 
work visa by the Trust. This hire occurred in financial year 2023-24. 

b) Zero asylum seekers were registered volunteers at the Trust in the last 3 
years. 

c) We do not have volunteers in paid roles – our volunteers are not part of our 
rosters.  
 

4. Our People Experience Team receive a Visa report each month from People 
Information which includes all employees within RCHT who have a Temporary 
visa. This is broken down to which employee’s visas are due to expire within the 
next 3 months and contact those employees to either start a CoS renewal 
process or chasing of a share code if the employee is not on a skilled visa. All 
new visa details are then recorded on ESR and on Roster.  

 
5. In the last three years we have had two employees who have had an 

employment contract terminated due to a change in their immigration status. 
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6. We support, signpost or promote the employment of foreign nationals, asylum 
seekers or those who have recently successfully claimed asylum in house. We 
don’t have any partnerships with an external companies or charities 

Attachment(s): 
 
Appendix one – FOI Ref 28893 Agency Workers Induction Guidelines 
Appendix two – FOI Ref 28893 Sponsor duties and compliance 
Appendix three – FOI Ref 28893 RightToWorkintheUKPolicy 
Appendix four – FOI Ref 28893 FitAndProperPersonsTestPolicy 
Appendix five – FOI Ref 28893 Employing Refugees Guide to documents required 
Dec 2014 
Appendix six – FOI Ref 28893 employers guide to acceptable right to work 
documents v5 
 
Appendix seven - Gap analysis report for April 2025: 
 

 
Date Response sent: 20th June 2025 
 
 
 

  


