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Data Protection Act 2018 (General Data Protection Regulation – GDPR) 
Legislation 

The Trust has a duty under the DPA18 to ensure that there is a valid legal basis to 
process personal and sensitive data. The legal basis for processing must be identified 
and documented before the processing begins. In many cases we may need consent; 
this must be explicit, informed and documented. We cannot rely on opt out, it must be 
opt in. 

DPA18 is applicable to all staff; this includes those working as contractors and providers 
of services. 

For more information about your obligations under the DPA18 please see the 
Information Use Framework Policy or contact the Information Governance Team  
rch-tr.infogov@nhs.net 
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1. Introduction 
1.1. The Nursing and Midwifery Council (NMC) published new standards to support 
learning and assessment in practice in 2018 (NMC May 2018).  These standards 
include clear requirements for those organisations that support students both 
academically and in practice.  This policy will provide clarity of responsibility to 
ensure that we provide high quality placements for all of our pre-registration nursing 
and midwifery students. 
 
1.2. We will not under-estimate the importance of effective supervision and 
assessment for pre-registration nursing and midwifery students.  A student’s fitness 
to practice as a registered healthcare professional is assessed by supervisors and 
assessors in clinical placement areas.  Therefore, assurance that our supervisors 
and assessors are experienced and capable in competency assessment and fitness 
to practice is essential.  

 
1.3. Whilst the NMC standards for supervision and assessment have been in place 
for several years, the implementation of updated standards at RCHT has been 
recently reviewed and local approaches to the standards have been developed in 
partnership with our local higher education institution (HEI) provider. 

 
1.4. This version supersedes any previous versions of this document. 

 

2. Purpose of this Policy/Procedure  
This policy aims to provide a clear interpretation of the NMC standards to support 
learning and assessment in practice (NMC 2018) for implementation at the Royal 
Cornwall Hospitals NHS Trust. 

 

3. Scope 
3.1. This policy applies to all nursing staff and healthcare professionals who provide 
placements for pre-registration nursing and midwifery students who undertake the 
direct practice supervisor or assessor role. 
 
3.2. Following consultation, the NMC published new standards in 2018 to support 
new pre-registration programmes.  They have been devised to permit: 

 innovative approaches to practice supervisor and assessor preparation; 
ensuring they are suitably prepared to support learners 

 recognition of the inter-professional nature of practice in that all registered 
professionals can contribute to the learning process 

 promotion of team learning 

 enhanced validity and reliability of assessment; with feedback coming from a 
wider range of sources, eg 360 degree feedback, student-led evidence, 
clinical assessments, peer to peer feedback and statement from others 

 different routes to healthcare education.  The result is that we will be 
supporting a greater variety of learners in the workplace (Willis 2015) 

 a reflective approach to changes in care services.  New clinical placements 
are being developed as care needs and services change. 
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3.3. These standards were implemented from September 2019 and apply to all 
nursing students. 
 

4. Definitions / Glossary 
 Practice Assessors – registered nurses, midwives or, in the case of 

prescribing programmes, any qualified prescriber who assess a student’s 
practice learning for a placement or a series of placements.   

A nominated practice assessor also works with the academic assessor to 
make recommendations for progression for the student to which they are 
assigned. 

They have been prepared and supported to take up their role and have current 
knowledge and experience relevant for the proficiencies and programme 
outcomes they are assessing.  It is not permissible to be practice assessor 
and practice supervisor simultaneously for the same student. 
 

 Practice Supervisor – must be registered with a professional regulator, eg 
Nursing and Midwifery Council (NMC), General Medical Council (GMC) or 
Health and Care Professions Council (HCPC).   

Health and social care professionals who are not registered with a 
professional regulator cannot be practice supervisors.  
 

 Academic Assessors – registered nurses, midwives and nursing associates 
or, in the case of prescribing programmes, any qualified prescriber.   

Academic assessors collate and confirm student achievement in the academic 
environment for each part of the programme.  They work with a nominated 
practice assessor to make recommendations for progression for the student to 
which they are assigned. 
 

 Practice Assessor/Supervisor Register – a list (or database) of practitioners 
who have achieved the criteria to become (or maintain their position as) a 
Practice Assessor/Practice Supervisor.  Held centrally via HEI/Plymouth 
Online Practice Placement Information (POPPI). 
 

 Placement Development Team (PDT) – a virtual team that comprises 
academic staff from the HEI and staff from relevant health organisations who 
work closely together to co-ordinate and support student placements. 

 

5. Ownership and Responsibilities  

5.1. Role of the Sister/Charge Nurse/Ward Education Lead 

Ward/department sisters/charge nurses/education leads are responsible for ensuring 
that:  

 the assessor register for their department is up to date and reflects current 
staff members 

 there are sufficient supervisors and assessors for the agreed number of 
students undertaking clinical practice placements 

 all staff who undertake the assessor role are annotated on the Trust register 
as an assessor 
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 all practice supervisors complete the relevant face to face preparation for the 
role 

 all practice assessors attend/complete an annual update 

 adequate time for assessor/supervisor activity is supported within the clinical 
area 

 student supervisors and assessors are allocated prior to the start of a student 
placement 

 each student has a named practice assessor for the duration of their 
placement 

 practice assessors receive adequate protected time with their students to 
complete the student assessment 

 support and supervision to supervisors and assessors is provided to enable 
them to fulfil their responsibilities, assist with complex judgements and support 
professional development. 

 
5.2. Role of the Learning and Development Team  

The Learning and Development Team is responsible for:  

 maintaining a “live” register of practice supervisors and assessors at RCHT 

 the provision of monthly supervisor/assessor updates 

 direction and signposting regarding the development of supervision and 
assessment skills 

 co-ordination of access to the approved supervision and assessment courses 

 ensuring information/protocols regarding supervision and assessment are 
available and up to date 

 reviewing changes to NMC guidance and adapting protocols/information at 
RCHT accordingly 

 liaison with relevant HEI 

 provision of support and supervision to supervisors and assessors to enable 
them to fulfil their mentoring responsibilities, assist with complex judgements 
and support professional development. 

 
5.3. Role of Supervisors and Assessors 

5.3.1. All supervisors are responsible for:  

 ensuring they meet NMC requirements for both becoming and 
remaining a supervisor 

 seeking advice or clarity regarding issues pertaining to the supervision 
of pre-registration nursing students 

 checking their status on the RCHT supervision register at least once 
yearly 

 ensuring that they understand the content of the NMC publication 
‘Standards to Support Learning and Assessment in Practice’ (2018) 
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 determining a safe level of delegation to a student and identifying levels 
of required supervision in order to maintain patient safety 

 supporting the planning and co-ordination of a student’s learning 
experience 

 undertaking the initial development plan meeting if delegated by the 
practice assessor 

 providing written evidence and feedback, with actions required if 
necessary, on student performance via e-pad to assist practice 
supervisor with assessment. 

 
5.3.2. All assessors are responsible for: 

 ensuring they meet NMC requirements for both becoming and 
remaining an assessor 

 seeking advice or clarity regarding issues pertaining to the assessment 
of pre-registration nursing students 

 checking their status on the RCHT assessor register at least once 
yearly 

 reflecting yearly on their experiences as a Practice Assessor facilitated 
by the attendance of a yearly update bookable on ESR 

 ensuring they understand the content of the NMC publication 
‘Standards to Support Learning and Assessment in Practice’ (2018) 

 determining a safe level of delegation to a student and identifying levels 
of required supervision in order to maintain patient safety 

 supporting the planning and co-ordination of a student’s learning 
experience 

 conducting meetings in a timely manner; initial planning, midpoint and 
final.  An assessor may, if desired, delegate the initial planning meeting 
to a practice supervisor but authorisation must be by the practice 
assessor 

 completing the relevant electronic achievement records in a timely 
manner which enables the document to be passed to the next 
placement 

 arranging dates and times for, and assessing episodes of, holistic care 
including medicines management 

 monitoring progress through feedback from others, reviewed at 
midpoint meetings, setting subsequent objectives to justify and support 
their decisions regarding student progress/achievements 

 final assessment – completing standard assessment document 
(Practice Assessment Document [PAD]).  Common across all 
universities, this will reduce the need for working with a variety of 
documents when supporting students from different universities. 
 

5.3.3. Assessor specific role and responsibilities 

 conduct assessments to confirm achievement of proficiency and 
programme outcome for practice learning 
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 seek relevant feedback and evidence to ensure that an objective, 
evidence-based assessment has been made 

 maintain and develop current knowledge and expertise relevant for the 
proficiencies and programme outcomes being assessed 

 can be practice supervisor for other students 

 able to link with academic assessors to review student progression 

 able to work with the student to inform decisions regarding assessment 

 has knowledge of the student programme and assessment process. 
 

In addition, for each stage of the programme there will be an academic 
assessor who will be required to support the assessment process. 
 

5.3.4. Academic assessor’s role in confirming progression 

5.3.4.1. The academic assessor is responsible for monitoring progress 
and, together with the practice assessor, confirming progression at the end 
of each stage.  
  
5.3.4.2. The academic assessor will be presenting the academic 
achievement of the student. 
 
5.3.4.3. Discussion can take place between them to inform final 
decision.  This can be face to face or ‘virtually’.  Evidence of the decision 
making will be recorded in the PAD. 
 

5.3.5. Placement and education providers are working together to provide a 
consistent approach to: 

 the provision of the Practice Supervisor and Assessor preparation 
programme 

 standard Assessment Document (Practice Assessment Document – 
PAD) that all the education providers will use as the core document.  
This means that if you support students from different universities, you 
will not be working with a variety of documents 

 quality assurance of the learning environment and experience (audit). 
 

5.3.6. Supervisors and assessors should have access to a network of 
support and supervision to enable them to fulfil their mentoring responsibilities, 
assist them in making complex judgements regarding competence, such as 
failing a student, and to support their professional development. 
 

6. Standards and Practice 
In line with NMC requirements only supervisors and assessors who are 
annotated on the Trust register may undertake the role of supervisor/assessor 
for pre-registration nursing and midwifery students.  The process for becoming a 
supervisor/assessor and the requirements to maintain a position as a 
supervisor/assessor are outlined below. 
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6.1. The RCHT Register of Practice Supervisors and Assessors 

6.1.1. The RCHT Register of Practice Supervisors and Assessors (the 
Plymouth University POPPI system) is maintained and updated by the Learning 
and Development Department.  Entries on this register supersede any registers 
held locally within departments. 
 
6.1.2. The register contains the following details for each mentor at RCHT: 

 name of assessor/supervisor 

 place of work 

 supervision and assessment-related qualifications 

 date of last update 

 identification of practice assessor status. 
 

6.1.3. Currently, following the necessary training, our mentors and sign-off 
mentors (where appropriate) will become practice assessors and practice 
supervisors.  In undertaking the dual role a practice assessor cannot 
simultaneously undertake a practice supervisor role for the same student. 

 
6.1.4. The register is maintained as a ‘live’ document and updated on an on-
going basis to reflect changes in an individual’s status.  Each departmental part 
of the register is reviewed two-yearly as part of the placement education audit.  
The whole register is reviewed annually by the Placement Development Team. 

 
6.2. Becoming a Practice Supervisor 

6.2.1. In order to become an assessor/supervisor of pre-registration 
student nurses/midwives, registered nurses/midwives must meet the 
following criteria: 

 be a registered nurse, midwife or other registered health and social 
care professional 

 be registered with a professional regulator such as the Nursing and 
Midwifery Council (NMC), General Medical Council (GMC) or Health 
and Care Professions Council (HCPC) 

 have completed face to face preparation to become a practice 
supervisor 

 have the ability to select, support and assess a range of learning 
opportunities for students in their own area of practice 

 be able to support learning in an inter-professional environment 

 have the ability to contribute to the assessment of other 
professionals under the supervision of an experienced assessor from 
that profession 

 be able to make judgements about competence of students and be 
accountable for such decisions 

 be able to support other nurses in meeting clinical practice 
development (CPD) needs. 
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6.2.2. On completion of the appropriate training, the practice supervisor 
is annotated to the register. 
 
6.2.3. NMC approved supervision and assessment courses include the 
following: 

 practice supervisor – with no previous mentor qualification and for 
preceptees to complete a three-hour approved preparation workshop 

 practice assessor – with a previous and recently active mentor 
qualification to complete a three-hour approved preparation 
workshop 

 practice assessor – with no previous mentor qualification to complete 
a full-day workshop. 
 

6.3. Becoming a Practice Assessor 

6.3.1. A practice assessor is a member of staff who holds additional 
responsibility to assess whether a student has achieved the standard of 
safe and effective practice required for successful completion of placement.  
A pre-registration student requires a practice assessor on every placement. 
 
6.3.2. In order to become an assessor, supervisors and assessors must 
meet the following criteria: 

 meet all of the criteria identified in section 6.2 for becoming a practice 
supervisor/practice assessor 

 demonstrate clinical currency and competency in the field in which 
the student is being assessed 

 possess a working knowledge of current programme requirements, 
practice assessment strategies and relevant changes in education 
and practice for the student 

 possess an understanding of the NMC registration requirements and 
the contribution an assessor makes to achieving these 

 possess an in-depth understanding of their accountability to the NMC 
for the decision they must make to pass/fail a student when 
assessing proficiency at the end of a placement. 
 

6.4. Maintaining status as a Supervisor or Assessor 

6.4.1. The NMC requires all supervisors and assessors to maintain and 
develop their knowledge, skills and competence as a supervisor/assessor 
(NMC 2018). 
 
6.4.2. Assurance that an individual has maintained his/her competence 
to be an effective practice assessor for pre-registration students is 
assessed at a yearly face to face update.  Practice Supervisors are 
expected to liaise with their relevant Practice Assessors to ensure they are 
aware of up to date guidance and have opportunities to reflect. Practice 
Supervisors are also able to book onto the yearly updates but it is not a 
mandated requirement for this group. 
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6.4.3. To maintain their role as a supervisor/assessor, individuals must 
be able to demonstrate evidence that they have achieved the following 
NMC criteria at review: 

 participated in annual updating – to include an opportunity to meet 
and explore assessment and supervision issues with other 
supervisors and assessors.  Annual updating in the first instance will 
be face to face, classroom-based update 

 explored, as a group activity, the validity and reliability of judgements 
made when assessing practice in challenging circumstances.  This is 
completed as part of the face to face annual update 

 met all requirements needed to be maintained on the local register as 
a supervisor or assessor. 
 

6.5. Maintaining status as a supervisor/assessor (meeting NMC 
requirements) 

6.5.1. Assessors are advised to take responsibility for booking and 
undertaking face to face updates yearly. 
 
6.5.2. Supervisors and assessors who are removed from the register 
can re-apply to be re-annotated.  Their application must include the 
following documentation: 

 evidence of attendance at a face-to-face update 

 copy of certificate of supervision and assessment qualification (for 
practice assessors only). 
 

6.6. Allocated learning time for Practice Assessor/Supervisor 
activity 

6.6.1. Whilst giving direct care in the practice setting, student’s time 
must be spent being supervised (either directly or indirectly) by a practice 
supervisor/practice assessor. 
 
6.6.2. The nature of supervision will vary from direct to indirect 
depending upon the: 

 nature of the activity the student is engaged in 

 evidence of their current competence 

 need to assess achievement of NMC outcomes or proficiencies for 
progression on the programme. 

 
6.6.3. Supervisors and assessors will use their professional judgement 
and local/national policy to determine where activities may be safely 
delegated to students and the level of supervision required.  They are 
accountable for such decisions and for ensuring public protection. 
 
6.6.4. They will need time, when undertaking work with a student, to be 
able to explain, question, assess performance and feedback to the student 
in a meaningful way.  
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6.6.5. Practice assessors should be allocated protected time to complete 
student practice assessment. 

 

6.7. NMC requirements to effectively support learning and 
assessment in practice 

The NMC identifies the following requirements for supporting learning and 
assessment in practice: 

 every student has a supervisor(s) and a named assessor for each 
period of practice learning.  The supervisor/assessor should be 
allocated at least one week prior to the commencement of the 
placement 

 an assessor cannot simultaneously be a supervisor for the same 
student 

 an on-going achievement record, including comments from 
supervisors and assessors, must be passed from one placement to 
the next to enable judgements to be made on the student’s progress. 
This is logged on the Practice Assessment document (PAD) 

 placement providers (ie the Trust) are responsible for ensuring that 
an up-to-date local register of supervisors and assessors is 
maintained 

 placement providers are responsible for annual review of supervisors 
and assessors to ensure that only those who continue to meet the 
NMC requirements remain on the local register 

 assessment of competence should be undertaken through direct 
observation in practice 

 assessors and supervisors are involved in assessing competence 
assessments through episodes of care 

 assessors and supervisors should consider how evidence from 
various sources might contribute to making a judgement on 
performance and competence 

 where a student is failing, assessors and supervisors should seek 
advice and guidance from the academic assessor and at RCHT, the 
Placement Development Team if required 

 all assessors and supervisors may assess specific competencies 
throughout the programme 

 assessors and supervisors must keep sufficient records to support 
and justify their decisions on whether a student is, or is not, 
competent/proficient. 
 

6.8. Students undertaking specialist placements 

Students undertaking a specialist placement that is outside of their normal 
field of practice (eg child health student nurses undergoing a theatre 
placement) may be supervised by a healthcare professional from another 
part of the register.  However, they cannot be signed off at the end of their 
programme by an individual who is not on the same part of the register. 
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6.9. Maintaining a sufficient number of supervisors and assessors 

6.9.1. At RCHT, it is recommended that a placement area has twice the 
number of supervisors and assessors on the register against the agreed 
capacity of students.  This approach enables supervisors and assessors to 
have breaks from mentoring students on a continual cycle and takes 
account of staff turnover and long-term leave. 

 
6.9.2. Where a placement area has less than the agreed number of 
supervisors and assessors, but has more than/equal to one supervisor and 
assessor per student allocated, the Learning and Development team will 
work with the clinical areas to devise an action plan for increasing numbers 
of Practice Supervisors/Assessors. The plan is agreed with the Head of 
Learning and Development.  
 

7. Dissemination and Implementation 
7.1. This policy will be disseminated via the document library on the RCHT 
intranet/internet site.  It will also be highlighted at supervisor/assessor updates. 
 
7.2. Implementation of the policy is undertaken by individual ward and 
department sister/charge nurses in partnership with individual supervisors and 
assessors and the Learning and Development Department. 
 

8. Monitoring compliance and effectiveness  
Element to be 
monitored 

Compliance with criteria to become (or maintain position as) an 
annotated supervisor/assessor on the RCHT Practice Supervisor/ 
Assessor Register. 

Lead Ward/department sister/charge nurses in partnership with the 
Learning and Development Department. 

Tool The RCHT Practice Supervisor/ Assessor Register held 
electronically in conjunction with the HEI two-yearly audit. 

Frequency Yearly NMC assessor/supervisor register reviews between 
academic lead and clinical lead in the Placement Development 
Team. 

Reporting 
arrangements 

 Completed education audits are sent to the department 
education link, sister/charge nurse, PDT academic lead and the 
HEI placement audit team. 

 Ward sister/charge nurses receive detail of actions needed 
following the yearly-register review. 

Acting on 
recommendations  
and Lead(s) 

Ward sister/charge nurses, senior nurses/matrons and the 
Learning and Development Team will work collaboratively to 
ensure that recommendations/actions are completed in a timely 
manner. 

Change in 
practice and 
lessons to be 
shared 

Any changes to practice/lessons learned will be shared through 
senior nurse meetings and supervisor/assessor updated meetings.  
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9. Updating and Review 
This policy will be reviewed three-yearly or in line with changes to NMC standards 
and guidelines as published.  Amendments may be made without consultation to 
reflect any amendments in NMC standards. 

 

10. Equality and Diversity  
10.1.The Royal Cornwall Hospitals NHS Trust is committed to a policy of equal 
opportunities in employment.  The aim of this policy is to ensure that no job 
applicant or employee receives less favourable treatment because of their race, 
colour, nationality, ethnic or national origin, or on the grounds of their age, 
gender, gender reassignment, marital status, domestic circumstances, disability, 
HIV status, sexual orientation, religion, belief, political affiliation or trade union 
membership, social or employment status or is disadvantaged by conditions or 
requirements which are not justified by the job to be done. This policy concerns 
all aspects of employment for existing staff and potential employees.  
 
10.2.The initial Equality Impact Assessment screening form is at Appendix 2. 
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Appendix 1. Governance Information 

Document Title 
Standards for Supervision and Assessment for 
Pre-Registration Nursing and Midwifery Students 
Policy V3.0 

This document replaces (exact 
title of previous version): 

Mentorship for Pre-Registration Nursing and 
Midwifery Students Policy V2.0 

Date Issued/Approved: September 2020 

Date Valid From: September 2020 

Date Valid To: September 2023 

Directorate / Department 
responsible (author/owner): 

Head of Learning and Development 

Contact details: 01872 255148 

Brief summary of contents 

This policy identifies the key responsibilities with 
regards to the provision of supervision and 
assessment for pre-registration students of nursing 
at RCHT.   

It also outlines the criteria and processes to be 
followed to, firstly, become a supervisor/assessor 
and, secondly, the actions needed to provide 
assurance of continued competency once 
annotation to the register has been achieved. 

The policy aims to highlight key principles for 
application into practice from the NMC Standards 
for Supporting Learning and Assessment in Practice 
(2018). 

Suggested Keywords: 
Practice supervisor; practice assessor; student: 
practice supervisor/assessor register. 

Target Audience 
RCHT CFT KCCG 
   

Executive Director responsible 
for Policy: 

Director of Nursing, Midwifery and Allied Health 
Professionals / Director of People and 
Organisational Development  

Approval route for consultation 
and ratification: 

Senior Nurse/Midwife Committee/JCNC/PRG 

Senior Manager confirming 
approval processes 

Associate Director, People Development 

Name of corporate guardian 
confirming approval by specialty 
and care group management 
meetings 

Helen Strickland, Policies and Projects 

Links to key external standards None required. 

Related Documents: Standards to support learning and assessment in 
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practice in 2018 (NMC May 2018) 

Training Need Identified? Yes - supervisor/assessor preparation provided. 

Publication Location (refer to 
Policy on Policies – Approvals 
and Ratification): 

Internet & Intranet  Intranet Only  

Document Library Folder/Sub 
Folder 

Human Resources 

 
Version Control Table  
 

Date 
Version 

No 
Summary of Changes 

Changes Made by 
(Name and Job 

Title) 

Nov 2015  V1.0 Initial version 
Helen Lewis,  
Head of Learning 
and Development 

July 2019 V2.0 
Policy re-formatted and updated for accuracy of 
titles, etc.  No changes – full review anticipated 
once new mentorship standards are bedded in. 

Helen Strickland,  
HR Business 
Partner for Policies 
and Projects 

Sept 2020 V3.0 

Full review in accordance with new NMC 
Standards of Proficiency for Registered Nurses 
(2018) including: 
 policy re-named 
 addition of flow-chart (page 2) 
 reference to mentors replaced by 

supervisors/assessors throughout 
 section 3 (Scope) expanded 
 section 4 (Definitions/Glossary) reflects use 

of new terminology 
 section 5.3 (Role of Supervisors/Assessors) 

expanded to include further details of role 
and responsibilities 

 mapping tools (formerly Appendix 3) and 
triennial review framework (formerly 
Appendix 4) removed. 

 

Head of Learning 
and Development 

 
 

All or part of this document can be released under the Freedom of Information 

Act 2000 
 

This document is to be retained for 10 years from the date of expiry. 

This document is only valid on the day of printing 

 

Controlled Document 

This document has been created following the Royal Cornwall Hospitals NHS Trust 

Policy for the Development and Management of Knowledge, Procedural and Web 
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Documents (The Policy on Policies). It should not be altered in any way without the 

express permission of the author or their Line Manager. 
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Appendix 2. Initial Equality Impact Assessment  

 
 
 
 
 

Section 1: Equality Impact Assessment Form 

Name of the strategy / policy /proposal / service function to be assessed 
Standards for Supervision and Assessment for Pre-Registration Nursing and Midwifery 
Students Policy V3.0 
Directorate and service area: 
Human Resources/Learning and Development 

Is this a new or existing Policy? 
Existing 

Name of individual/group completing EIA 
Jacqui Blackwell 

Contact details: 
01872 255148 

1. Policy Aim 
Who is the 
strategy / policy / 
proposal / service 
function aimed at? 

The policy aims to ensure that national standards regarding the 
supervision and assessment of pre-registration students of nursing 
and midwifery are adopted and applied to practice at RCHT. 

2. Policy Objectives 
 Sister/charge nurses understand their responsibilities regarding the 

provision of supervision and assessment for pre-registration 
students of nursing. 

 Supervisors and assessors understand, and can apply, the NMC 
standards for supporting learning and assessment in practice. 

3. Policy Intended 
Outcomes 

 Supervisors and assessors apply the NMC standards for 
supporting learning and assessment in practice. 

 Students are supported by effective supervisors and assessors 
who work in accordance with NMC guidelines. 

4. How will 
you measure 
the outcome? 

 Register will show that supervisors and assessors remain up-to-
date with specific NMC standards. 

 Availability of supervisors and assessors will correspond with 
agreed capacity for student placement. 

5. Who is intended 
to benefit from the 
policy? 

 Supervisors and assessors. 
 Sisters/charge nurses. 
 Pre-registration students of nursing and midwifery. 

6a). Who did you 
consult with? 

 
 
b). Please list any 
groups who have 
been consulted 
about this procedure. 

Workforce  Patients  
Local 
groups 

External 
organisations 

Other  

     

Please record specific names of groups: 
 Senior Nurse/Midwife Committee 
 JCNC 

 

c). What was the 
outcome of the 
consultation? 

Policy agreed. 
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7. The Impact 
Please complete the following table.  If you are unsure/don’t know if there is a negative impact 
you need to repeat the consultation step. 
Are there concerns that the policy could have a positive/negative impact on: 
Protected 
Characteristic 

Yes No Unsure Rationale for Assessment / Existing Evidence 

Age     

Sex (male, female 
non-binary, asexual 
etc.)  

    

Gender 
reassignment     

Race/ethnic 
communities 
/groups 

    

Disability  
(learning disability, 
physical disability, 
sensory impairment, 
mental health 
problems and some 
long term health 
conditions) 

    

Religion/ 
other beliefs     

Marriage and civil 
partnership     

Pregnancy and 
maternity     

Sexual orientation 
(bisexual, gay, 
heterosexual, lesbian) 

    

If all characteristics are ticked ‘no’, and this is not a major working or service 
change, you can end the assessment here as long as you have a robust rationale 
in place. 

I am confident that section 2 of this EIA does not need completing as there are no highlighted 
risks of negative impact occurring because of this policy. 
 

Name of person confirming result of initial 
impact assessment: 

Jacqui Blackwell 

If you have ticked ‘yes’ to any characteristic above OR this is a major working or 
service change, you will need to complete section 2 of the EIA form available here: 
Section 2. Full Equality Analysis 
 
For guidance please refer to the Equality Impact Assessments Policy (available 
from the document library) or contact the Human Rights, Equality and Inclusion 
Lead debby.lewis@nhs.net 

 


